WILD WiLL
THEATRE COMPANY

Code of Conduct

This Code of Conduct and Behaviour is designed to outline Wild Will Theatre Company’s
expectations of how all members should conduct themselves whilst involved in the activities of the
Company.

Individuals involved with our theatre company are asked to:

e support a welcoming and friendly culture.

e treat everyone with respect and embrace and celebrate our differences.

e value everyone’s contribution to our company equally.

o take responsibility for themselves and their health and safety and will do nothing to risk the
wellbeing of other members of the team.

Wild Will Theatre Company is committed to the safeguarding of any children, young people or
vulnerable adults involved with the charity and as such looks to foster a culture of openness, so that
people feel comfortable to raise any concerns. All members of Wild Will Theatre Company are to
confirm that they have read and understood the Wild Will safeguarding policy.

Child and Youth members

e Wild Will Theatre Company has a Safeguarding Policy which should be adhered to in all
interactions with children, young people and vulnerable adults.

e Actors and crew under the age of 18 will have a designated member of the production team
responsible for their duty of care who will advocate on their behalf, where necessary, if
problems arise.

e The Safeguarding Officer will liaise with the assigned advocate on any problems involving the
child or young person.

Wild Will Theatre Company will not tolerate discrimination, bullying, verbal/physical abuse or sexual
harassment of any kind. If any member of the team does not adhere to the code of conduct they
may be asked to leave Wild Will Theatre Company.
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